Minneapolis, MN 55459-0038

e ce"terPOi"t® 505 Nicollet Mall
Enemy P.O. Box 59038
— VIA ELECTRONIC FILING —

April 28, 2020

Mr. Will Seuffert

Executive Secretary

Minnesota Public Utilities Commission
121 7% Place East, Suite 350

St. Paul, MN 55101

Re:  Annual Incentive Compensation Compliance Filing

Docket No. G-008/GR-17-285

Dear Mr. Seuffert:

CenterPoint Energy Resources Corp., d/b/a CenterPoint Energy Minnesota Gas, hereby
submits a corrected version of the Incentive Compensation compliance filing originally
submitted April 15, 2020. The original version contained a typographical error in Table 2.

If there are any questions, please contact me at the email address below or at
612-321-4403.

Sincerely,

/s/

Kristen Ruud
Regulatory Analyst
Kristen.Ruud@centerpointenergy.com
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In the Matter of CenterPoint Energy Resources Docket No. G-008/GR-17-285
Corp., d/b/a CenterPoint Energy Minnesota Gas’s
2019 Incentive Compensation COMPLIANCE FILING

INTRODUCTION

This report describes the Short-Term Incentive Compensation Plan for CenterPoint Energy
Resources Corp., d/b/a CenterPoint Energy Minnesota Gas (CenterPoint Energy). This report is
being submitted in accordance with the following Minnesota Public Utilities Commission (MPUC
or Commission) orders:

e Findings of Fact, Conclusions, and Order, dated June 3, 2016, in Docket No. G-008/GR-15-
424

e Order Accepting and Adopting Agreement Setting Rates, dated July 20, 2018 in Docket No.
GO008/GR-17-285 accepting the Offer of Settlement dated March 07, 2018 in Docket No.
G008/GR-17-285.1

The 2016 Commission Order states at ordering paragraph 14:

CenterPoint Energy shall continue filing an annual report on incentive compensation within
30 days after incentive compensation is normally scheduled for payout. The report must
include:

A. A description of the incentive compensation plan;

B. The accounting of amounts of unpaid incentive compensation built into rates to be
returned to ratepayers;

L In the Matter of the Application of CenterPoint Energy Resources Corp., d/b/a CenterPoint Energy Minnesota Gas
for the Authority to Increase Rates for Natural Gas Utility Service in Minnesota, Docket No. G-008/GR-17-285,
Rebuttal Testimony of Randolph H. Sutton, p7:3-7 (CenterPoint Energy, Feb. 5, 2018).



C. An evaluation of the incentive compensation plan’s success in meeting its stated goals,
including the payout ratio;

D. A proposal for refund, if applicable;

E. Identification of each performance indicator and its associated scorecard information,
such as the measure, the goal for various attainment levels (threshold, target,
maximum), its funding weight and the actual result achieved; and to report the overall
plan payout percentage attained relative to the target goal of 100%; and

F. A separate reporting of the regulated portion of the Service Company incentive plan
amount actually paid as compared to the amount included in base rates

This Annual Report contains information relative to CenterPoint Energy’s Incentive
Compensation Plan for the period January 1, 2019 through December 31, 2019.

COMPLIANCE REPORT

A. Incentive Compensation Plan Description

Design

The Short-Term Incentive (STI) Plan gives each eligible employee a personal stake in CenterPoint
Energy’s overall success. When CenterPoint Energy achieves certain goals for a given year, the
STI Plan is funded and employees stand to receive incentive payments. By linking incentives to
Company-wide success, CenterPoint Energy motivates employees to do their best to operate the
business effectively. For a complete discussion of the STI Plan applicable to this Annual Report,
please see the direct testimony of Mr. Randolph H. Sutton in Docket No. G-008/GR-17-285 at
page 8 and Mr. Sutton’s rebuttal testimony at page 2. CenterPoint Energy currently has a pending
rate case, Docket No. G-008/GR-19-524. To review the discussion regarding compensation and
benefits within the pending case, please see the direct testimony of Ms. Bertha R. Villatoro.

Funding

Each employee’s target incentive is calculated as a percentage of pay received during the Plan
year (“eligible earnings”), typically in a range of 2 to 10 percent for individual contributors. In
setting the parameters for the STI Plan, CenterPoint Energy collects incentive compensation data
from peer companies to ensure that incentive target levels are competitive with the external
market.

The Company-wide goals that govern the STI Plan are set each year and include the key
performance indicators listed in Table 1 below. For 2019, the results were as follows.



Table 1

Achievement Weighted
Percentage Results

Threshold Target Maximum Exceptional Weight Results

-50% -100% -150% -200%
Financial Performance Indicators 78%

Overall Company Core Operating Income (in millions) 38%
— 6% =$1,136 R‘;"l'sze(;’gﬂ‘;‘" +4%=$1,257 +8%=$1,306 35% $1,217 108% 38%
Consolidated Diluted Earnings per Share 40%
7%= $1.53 G”'d"’;‘lc‘is’s"[";]'p°'“‘ +35%=$L71 +7%=$L77 20% S$L77  200% 40%
Operational Performance Indicators 31%
Overall Company Operations and Maintenance Expenditures (in millions) 25%
Revised Plan less 1.5%
+ 4% = $1,666 $1,602 [1] —4% =$1,537 —8% =$%$1,473 20% $1,571 124% 25%
Vectren Energy Efficiency and Equivalent Forced Outage Rate Composite 5% 6%
Energy Efficiency Indiana Gas (weight 40%)
~15% = 2,380 (Thegngo?)oo ) 4 250 =3,500 40% 3,159 126% 50%
Energy Efficiency Ohio Gas (weight 20%)
~15% = 1,068 (C‘,if ggg S) +25% = 1,570 20% 1,400 123% 25%
Energy Efficiency Indiana Electric (weight 20%)
-15% = 32.0 (M"‘é';' ggo S 1 250%=47.0 200 44.21 135% 27%
Equivalent Forced Outage Rate (weight 20%)
+2.5% = 835% 6.00% -2.5% = 3.5% 20%  4.40% 132% 26%
Customer Satisfication Composite 10% 8%
CNP Customer Satisfcation Composite (weight 75%) 71%
Customer Survey Gas Operations / Home Service (weight 37.5%)
Prior Year Actual
-2.5% =4.31 4.42 +2% = 4.51 37.5% 4.47 128% 48%
Customer Survey Electric Operations (weight 15%)
25%=380 1O ER AL p0= 407 15%  3.96 85% 13%
Power Alert Service Survey (PAS) Electric Operations (weight 15%)
Prior Year Actual
—2.5% = 4.43 454 +2% =4.63 15% 4.47 68% 10%
Customer Average Interruption Duration Index (CAIDI) Electric Operations (weight 7.5%)
Two Yggr;é"erage -2.5%=97.07 -5% = 94,58 75% 120.98 0% 0%
Vectren Customer Satisfaction Composite (weight 25%) 11%
Perception Surveys (weight 12.5%)
—a%=73% €€ Yg;‘,E/OA"erage + 4% = 81% 125%  76% 88% 11%
Contact Surveys (weight 12.5%)
—a%=811% |Mee \é‘;a{(;z"erage +4% = 89.1% 12.5% 82.90% 72% 0%
Safety Composite 10% 2%
CNP Safety Composite (weight 75%) [4] 19%
Employee Safety Participation Rate (ESPR) (weight 18.75%)
Prior YGeO"’(‘);)ACt“a' +10%=66% +17% =70% 18.75% 60%  25%[5] 5%
Leadership Safety Participation Rate (LSPR) (weight 18.75%)
Prior st"’(‘);)Aa“a' +10%=51% +20%=56% 18.75% 56% 75% [5] 14%
Preventable Vehicle Incident Rate (PVIR) (weight 37.5%)
+10% =168  NOf Yleg;ACt“a' - 5% =1.45 37.50% 2% 0% 0%
Vectren Safety Composit (weight 25%) 6%
Days Away, Restricted Time (weigh 25%)
+7=19 @ or fzases) 5=7 25% 23 0% 6%

Total Company Results 120%

[1] Combined Plan presented to the Board of Directors on February 20, 2019, including cost savings attributable to the Vectren Merger
[2] Based on EPS guidance range of $1.60-$1.70; Revised Plan reflects $1.66 EPS on a guidance basis

[3] Safety achievements were reduced by50% for CNP's ESPR (from 50% to 25%) and LSPR (from 150% to 75%) due to a fatality

[4] CNP DART achievement greater than 1.0 would have reduced CNP safety payout by 50% CNP DART achievement was 0.90

[5] Safety achievements were reduced by 50% for CNP's ESPR (from 50% to 25%) and LSPR (from 150% to 75%) due to a fatality

Note: Total payout cannot exceed 188%
In order for the Short-Term Incentive to be funded, Core Operating Income must equal or exceed $1,025 million



Eligibility
An employee is eligible to participate in the STI Plan (with certain exceptions) if they are:

o Avregular, full or part time (at least 20 hours per week) employee;
o Hired by the last business day prior to October 1 of the performance year;
e Continuously employed from October 1 through the STI payment date

Employees covered by collective bargaining agreements that provide for participation in the STI
Plan are eligible for payments only to the extent of the specific terms of the applicable collective
bargaining agreements. Employees covered by collective bargaining agreements that do not
specifically provide for participation in the STI Plan are not eligible for any payments under this
plan under any circumstances. All bargaining unit employees were eligible for the 2019 STI Plan.

B. Accounting of Amounts of Unpaid Incentive Compensation Built into Rates to Be
Returned to Ratepayers

Incentive compensation for two groups of employees was discussed in the 2017 rate case and in
prior Incentive Compensation compliance filings:

o Employees of Minnesota Gas.

e Service Company employees who provide a full complement of functions necessary to
support the Minnesota business unit including Corporate Services, Business and
Operations Support, Technology Operations and Regulated Operations Management.
See the direct testimony of Ms. Michelle Townsend (starting at page 3 line 20) in Docket
No. G-008/GR-17-285 for additional description of corporate allocations applicable to this
Annual Report.

The costs of Service Company employees, including their STI, are allocated among CenterPoint
Energy business units per the Corporate Allocations Manual.

For 2019, STl assumed in base rates (from the Company’s 2017 rate case) and STI actually paid
for the two groups of employees, capped at 15%, are attached in Schedule 1 and Schedule 2.
Based on the 2019 Incentive Compensation Order? the attached schedules provided are
consistent with the discovery response?® from the 2019 filing.

2 In the Matter of the Application of CenterPoint Energy Resources Corp., d/b/a CenterPoint Energy Minnesota Gas
for the Authority to Increase Rates for Natural Gas Utility Service in Minnesota, Docket No. G-008/GR-17-285,
Order, (Public Utility Commission, Sept. 4, 2019).

3 The Department issued Information Request No. 1104 asking CenterPoint Energy to calculate the 2018 amount of
STI compensation that was paid and eligible for recovery from ratepayers, based on the exclusion of STI
compensation beyond 15 percent of an individual’s base pay, consistent with the Commission’s Order in Docket No.
G008/GR-17-285.



TABLE 2 Included in Base 2019 Actual Incurred

Rates (Paid in 2020)
1 Minnesota Utility Operations $1,897,774 $2,092,053
($96,047)
$1,801,727
2 Service Company $1,485,511 $994,047
$438,470
$1,047,041
3 Total $2,848,768* $3,086,100

Pursuant to the Commission’s 2016 Order in paragraph 12 the Company is to refund to ratepayers
incentive compensation amounts included in base rates but not paid out in incentive
compensation. As shown above in Table 2, the total STI paid for 2019 exceeded the amount
included in rates; therefore, no refund is required.

C. An Evaluation of the Incentive Compensation Plan’s Success in Meeting Its Stated
Goals, Including the Payout Ratio

Compensation Philosophy

CenterPoint Energy seeks to provide base salary and short-term incentive awards that are
competitive with market median compensation levels at other employers in our industry and
operating areas. Competitive compensation is essential to attract, retain and motivate the caliber
of employees needed to provide quality services to our customers.

Base salary is the foundation of total compensation which recognizes the job being performed
and the value of that job in the competitive market. The Company’s intent is that overall base
salaries will be positioned near the market median of base salaries in comparable competitive
markets.

Short-term incentive compensation is a variable component of total compensation and is designed
to reward employees when the Company meets its strategic business goals. When the
Company’s incentive goals are met, short term incentive awards, combined with base salaries,
are designed to provide employees total cash compensation at the market median. In a year when
Company performance exceeds its incentive goals, short term incentive awards are designed to
position total cash compensation above the market median for that year. Conversely, to the extent
the Company does not meet its incentive goals, total cash compensation will be below the market

4 The Company’s test-year projected Minnesota utility STl was $1,897,774, reduced by a $96,047 adjustment
recommended by the Department of Commerce. Corporate-allocated STl was $1,485,511, adjusted downward by
$438,470. See 2017 Rate Case, Direct Testimony and Attachments of Dale V. Lusti (Minnesota Department of
Commerce Department of Energy Resources), January 8, 2018.



median for that year. STI provides competitive total cash compensation to employees while
controlling compensation costs.

Market Analysis

Annually, the Company reviews base salary and short term incentive levels to ensure that its total
compensation programs are market-based. The Company compares the position responsibilities
of its non-bargaining unit jobs to compensation data of similar jobs at other companies in utility
and general industries. For 2019, average base salaries for non-bargaining unit employees are
approximately 98.1% of market median salaries.

For bargaining unit jobs, the Company analyzes competitive compensation data from Minnesota
area employers to recommend hourly wage levels during contract negotiations.

Results

The Company believes the STI plan was successful in meeting its stated objectives to provide
competitive compensation opportunities, reward employees for contributions to Company
success and individual achievement and development, while controlling compensation costs.

The STI plan enabled the Company to attract and retain the skilled employees it needs to deliver
high quality services at the lowest possible cost. The 2019 STI goals were exceeded, while
rewarding employees for continued customer satisfaction, reducing unnecessary costs, working
safely, and efficiently operating and maintaining Company facilities.

The STI plan communicates the targeted performance goals that are most important to driving
Company success. By linking a portion of each employee’s compensation to the achievement of
Company and personal goals, employees have the opportunity to earn greater pay for higher
performance. The Company believes that its customers and investors benefit from providing
incentive compensation opportunities to its employees who can directly impact business
operations and service.

D. A Proposal for Refund, If Applicable

As discussed in part B above, since the amount actually paid out for the 2019 STI plan year
exceeded the amount included in base rates, no refund is required.

E. Identification of each performance indicator and its associated scorecard information,
such as the measure, the goal for various attainment levels (threshold, target, maximum),
its funding weight and the actual result achieved; and a report of the overall plan payout
percentage attained relative to the target goal of 100%.

Please see Table 1 above.

F. A separate reporting of the regulated portion of the Service Company incentive plan
amount actually paid as compared to the amount included in base rates.



Please see Table 2 above. The total amount of STI paid exceeds the total amount included in
base rates; no refund is required on that basis.

CONCLUSION
We respectfully request that the Commission accept this annual report on CenterPoint Energy’s
Incentive Compensation Plan for the period January 1, 2019, through December 1, 2019.
Dated: April 28, 2020 Respectfully submitted,
CenterPoint Energy Resources Corp.,

d/b/a CenterPoint Energy Minnesota Gas

By: /sl
Kristen Ruud
612-321-4403




Docket No. G-008/GR-17-285
CenterPoint Energy Annual Incentive Compliance Filing

Schedule 1

Centerpoint Energy
Company 072 Short Term Incentive

CenterPoint En

ergy

Minnesota Utility Short Term Incentive

Line No.
| Capped at 15%
(C*F) (G *49.29% )
I A | 8 c | | D | | E IL__F G H
o Em'E)Il_c;\\//eetless-rI Aware Zolilagrrfilfglgle Marcﬁgf)zggayout Co72 (u%cicl)i%qg/ Z‘Trlwn—reg) % 2019 MN MNG Expense @
STl at 120% Achieved 49.29%
1 2 2% S 51,532,217 S 1,179,305 S 1,179,305 2% S 1,179,305
2 3 3% 5,902,148 197,963 S 197,963 3% S 197,963
3 5 5% 2,391,291 143,064 S 143,064 5% S 143,064
4 7 7% 6,909,376 562,697 S 562,697 7% $ 562,697
5 10 10% 7,288,036 903,925 S 903,925 10% S 903,925
6 15  15% 5,083,916 892,253 S 892,253 15% $ 892,253
7 20 20% - - S - 15% S -
8 25 25% 1,739,937 545,740 S 545,740 15% S 313,189
9 30 30% 286,737 104,370 S 104,370 15% S 51,613
10 Company 072 STI S 81,133,658 $ 4,529,319 S 4,529,319 $ 4,244,009 S 2,092,053

Schedule 1




Docket No. G-008/GR-17-285

CenterPoint Energy Annual Incentive Compliance Filing

Schedule 2

Centerpoint Energy
Company 002 Short Term Incentive

Line No.

CenterPoint Energy
Service Company Short Term Incentive

| A B |
MN Portion of Service  Utility Portion of MN
Company Billings Billings STI Achievement
9.1% 75.8% 120.0%
| Capped at 15% |
(A*E) (B*F) (D *H*120%) (A*1) (B *)J)
| c | D | | E | F g |[_H ! ! K |
2019 Employee STI Award 2019 Service 2019 Service Company 2019 STI 2019 STI 2019 Service Company 2019 Service Company 2019 Service Company
Levels Eligible Earnings et 2(S)'IZ'IO payout Co 72 (utility & non-reg) MN Utility % STl at 120% Achieved MN Portion MN Utility Portion
0 0% 2,050,503 - - - 0% - - -
3 3% 4,223,339 146,041 13,334 10,107 3% 146,041 13,334 10,107
5 5% 23,802,985 1,329,243 121,360 91,991 5% 1,329,243 121,360 91,991
7 7% 33,193,707 2,715,289 247,906 187,913 7% 2,715,289 247,906 187,913
10 10% 19,491,623 2,331,089 212,828 161,324 10% 2,331,089 212,828 161,324
15 15% 23,050,127 4,214,318 384,767 291,654 15% 4,214,318 384,767 291,654
20 20% 405,146 88,522 8,082 6,126 15% 72,926 6,658 5,047
25 25% 12,044,416 3,744,480 341,871 259,138 15% 2,167,995 197,938 150,037
30 30% 2,150,607 809,930 73,947 56,052 15% 387,109 35,343 26,790
33 33% 230,106 90,000 8,217 6,228 15% 41,419 3,782 2,866
35 35% 1,488,643 657,280 60,010 45,487 15% 267,956 24,464 18,544
40 40% 575,352 236,882 21,627 16,394 15% 103,563 9,455 7,167
45 45% 51,072 22,982 2,098 1,590 15% 9,193 839 636
50 50% 1,050,141 671,005 61,263 46,437 15% 189,025 17,258 13,082
65 65% 1,222,369 943,000 86,096 65,261 15% 220,027 20,088 15,227
75 75% 936,250 978,000 89,291 67,683 15% 168,525 15,386 11,663
Company 002 STI 125,966,386 18,978,062 1,732,697 1,313,384 14,363,719 1,311,408 994,047

Schedule 2




First Name Last Name Email Company Name Address Delivery Method View Trade Secret Service List Name
Tamie A. Aberle tamie.aberle@mdu.com Great Plains Natural Gas  [400 North Fourth Street Electronic Service No OFF_SL_17-285_0Official
Co.
Bismarck,
ND
585014092
Kristine Anderson kanderson@greatermngas. | Greater Minnesota Gas, 1900 Cardinal Lane Electronic Service No OFF_SL_17-285_Official
com Inc.& Greater MN PO Box 798
Transmission, LLC Faribault,
MN
55021
Carolyn Berninger cberninger@mncenter.org |Minnesota Center for 26 E. Exchange St., Suite | Electronic Service No OFF_SL_17-285_Official
Environmental Advocacy 206
St. Paul,
MN
55101
James J. Bertrand james.bertrand@stinson.co | STINSON LLP 50 S 6th St Ste 2600 Electronic Service No OFF_SL_17-285_Official
m
Minneapolis,
MN
55402
Brenda A. Bjorklund brenda.bjorklund@centerp |CenterPoint Energy 505 Nicollet Mall Electronic Service No OFF_SL_17-285_0Official
ointenergy.com
Minneapolis,
MN
55402
C. lan Brown office@gasworkerslocal340 | United Association Gas Workers Local 340 Electronic Service No OFF_SL_17-285_Official
.com 312 Central Ave SW
Minneapolis,
MN
55414
James Canaday james.canaday@ag.state. |Office of the Attorney Suite 1400 Electronic Service Yes OFF_SL_17-285_Official
mn.us General-RUD 445 Minnesota St.
St. Paul,
MN
55101
Steve W. Chriss Stephen.chriss@walmart.c |Wal-Mart 2001 SE 10th St. Electronic Service No OFF_SL_17-285_Official
om
Bentonville,
AR
72716-5530
Generic Notice Commerce Attorneys commerce.attorneys@ag.st | Office of the Attorney 445 Minnesota Street Suite |Electronic Service No OFF_SL_17-285_Official
ate.mn.us General-DOC 1400
St. Paul,
MN
55101
Marie Doyle marie.doyle@centerpointen | CenterPoint Energy 505 Nicollet Mall Electronic Service No OFF_SL_17-285_Official

ergy.com

P O Box 59038
Minneapolis,
MN
554590038
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Sharon

Ferguson

sharon.ferguson@state.mn
.us

Department of Commerce

85 7th Place E Ste 280

Saint Paul,
MN
551012198

Electronic Service

No

OFF_SL_17-285_Official

Edward

Garvey

garveyed@aol.com

Residence

32 Lawton St

Saint Paul,
MN
55102

Electronic Service

No

OFF_SL_17-285_Official

Annete

Henkel

mui@mnutilityinvestors.org

Minnesota Utility Investors

413 Wacouta Street
#230
St.Paul,
MN
55101

Electronic Service

No

OFF_SL_17-285_Official

Katherine

Hinderlie

katherine.hinderlie@ag.stat
e.mn.us

Office of the Attorney
General-DOC

445 Minnesota St
Suite 1400
St. Paul,
MN
55101-2134

Electronic Service

Yes

OFF_SL_17-285_Official

Bruce L.

Hoffarber

bhoffarber@kinectenergy.c
om

Kinect Energy Group

605 North Highway 169 Ste
1200

Plymouth,
MN
55441

Electronic Service

No

OFF_SL_17-285_Official

Mary

Holly

mholly@winthrop.com

Winthrop & Weinstine, P.A.

225 S Sixth St Ste 3500

Minneapolis,
MN
55402

Electronic Service

No

OFF_SL_17-285_Official

Linda

Jensen

linda.s.jensen@ag.state.m
n.us

Office of the Attorney
General-DOC

1800 BRM Tower 445
Minnesota Street

St. Paul,
MN
551012134

Electronic Service

Yes

OFF_SL_17-285_Official

Nicolle

Kupser

nkupser@greatermngas.co
m

Greater Minnesota Gas,
Inc. & Greater MN
Transmission, LLC

1900 Cardinal Ln
PO Box 798
Faribault,
MN
55021

Electronic Service

No

OFF_SL_17-285_Official

Daniel

LeFevers

dlefevers@gti.energy

GTI

1700 S Mount Prospect Rd

Des Plains,
IL
60018

Electronic Service

No

OFF_SL_17-285_Official
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Amber

Lee

Amber.Lee@centerpointen
ergy.com

CenterPoint Energy

505 Nicollet Mall

Minneapolis,
MN
55402

Electronic Service

No

OFF_SL_17-285_Official

Roger

Leider

roger@mnpropane.org

Minnesota Propane
Association

PO Box 220
209 N Run River Dr
Princeton,
MN
55371

Electronic Service

No

OFF_SL_17-285_Official

Eric

Lindberg

elindberg@mncenter.org

Minnesota Center for
Environmental Advocacy

1919 University Avenue
West

Suite 515

Saint Paul,

MN

55104-3435

Electronic Service

No

OFF_SL_17-285_Official

Michael

Loeffler

mike.loeffler@nngco.com

Northern Natural Gas Co.

CORP HQ, 714
1111 So. 103rd Street
Omabha,
NE
681241000

Electronic Service

No

OFF_SL_17-285_Official

Pam

Marshall

pam@energycents.org

Energy CENTS Coalition

823 7th StE

St. Paul,
MN
55106

Electronic Service

No

OFF_SL_17-285_Official

Joseph

Meyer

joseph.meyer@ag.state.mn
.us

Office of the Attorney
General-RUD

Bremer Tower, Suite 1400
445 Minnesota Street
St Paul,
MN
55101-2131

Electronic Service

No

OFF_SL_17-285_Official

David

Moeller

dmoeller@allete.com

Minnesota Power

30 W Superior St

Duluth,
MN
558022093

Electronic Service

No

OFF_SL_17-285_Official

Andrew

Moratzka

andrew.moratzka@stoel.co
m

Stoel Rives LLP

33 South Sixth St Ste 4200

Minneapolis,
MN
55402

Electronic Service

No

OFF_SL_17-285_Official

Samantha

Norris

samanthanorris@alliantene
rgy.com

Interstate Power and Light
Company

200 1st Street SE PO Box
351

Cedar Rapids,
1A
524060351

Electronic Service

No

OFF_SL_17-285_Official
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Mike OConnor moconnor@ibewlocal949.0 |Local 949 IBEW 12908 Nicollet Ave S Electronic Service No OFF_SL_17-285_0Official
g
Burnsville,
MN
55337
Greg Palmer gpalmer@greatermngas.co | Greater Minnesota Gas, 1900 Cardinal Ln Electronic Service No OFF_SL_17-285_Official
m Inc. & Greater MN PO Box 798
Transmission, LLC Faribault,
MN
55021
Generic Notice Residential Utilities Division |residential.utilities@ag.stat |Office of the Attorney 1400 BRM Tower Electronic Service No OFF_SL_17-285_Official
e.mn.us General-RUD 445 Minnesota St
St. Paul,
MN
551012131
Kevin Reuther kreuther@mncenter.org MN Center for 26 E Exchange St, Ste 206 |Electronic Service No OFF_SL_17-285_0Official
Environmental Advocacy
St. Paul,
MN
551011667
Elizabeth Schmiesing eschmiesing@winthrop.co [ Winthrop & Weinstine, P.A. |225 South Sixth Street Electronic Service No OFF_SL_17-285_Official
m Suite 3500
Minneapolis,
MN
55402
will Seuffert Will.Seuffert@state.mn.us [ Public Utilities Commission [121 7th Pl E Ste 350 Electronic Service Yes OFF_SL_17-285_Official
Saint Paul,
MN
55101
Janet Shaddix Elling jshaddix@janetshaddix.co |Shaddix And Associates 7400 Lyndale Ave S Ste Electronic Service No OFF_SL_17-285_0Official
m 190
Richfield,
MN
55423
Peggy Sorum peggy.sorum@centerpointe | CenterPoint Energy 505 Nicollet Mall Electronic Service No OFF_SL_17-285_Official
nergy.com
Minneapolis,
MN
55402
James M Strommen jstrommen@kennedy- Kennedy & Graven, 200 S 6th St Ste 470 Electronic Service No OFF_SL_17-285_Official
graven.com Chartered
Minneapolis,
MN
55402
Eric Swanson eswanson@uwinthrop.com [ Winthrop & Weinstine 225 S 6th St Ste 3500 Electronic Service No OFF_SL_17-285_Official

Capella Tower
Minneapolis,
MN
554024629
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Samantha

Williams

swilliams@nrdc.org

Natural Resources Defense
Council

20 N. Wacker Drive
Ste 1600
Chicago,

IL
60606

Electronic Service

No

OFF_SL_17-285_Official

Joseph

Windler

jwindler@winthrop.com

Winthrop & Weinstine

225 South Sixth Street,
Suite 3500

Minneapolis,
MN
55402

Electronic Service

No

OFF_SL_17-285_Official

Jonathan

Wolfgram

Jonathan.Wolfgram@state.
mn.us

Office of Pipeline Safety

Minnesota Department of
Public Safety

445 Minnesota Street
147

St. Paul,

MN

55101-1547

Electronic Service

uite

No

OFF_SL_17-285_Official

Scott

Zemke

szemke@capsh.org

Community Action
Partnership

of Suburban Hennepin
8800 Highway 7, Ste. 4
St. Louis Park,
MN
55426

Electronic Service
01

No

OFF_SL_17-285_Official




CERTIFICATE OF SERVICE

Kristen Ruud served the above Annual Incentive Compensation Compliance Filing of
CenterPoint Energy to all persons at the addresses indicated on the attached list by having
the document delivered by electronic filing.

_Isl
Kristen Ruud
Regulatory Analyst
CenterPoint Energy





